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A few years ago, there was no
doubt among Christian ministries
that the Worldwide Church of
God was a cult. But since the
death of its founder, Herbert W.
Armstrong, in 1986, the WCG
has attracted much attention by
making many changes, particu-
larly in doctrine.

In recent months, an increasing
number of ministries have ac-
cepted the WCG as Christian.
Some consider events in the
WCG as nothing short of a
miracle. One ministry labeled the
WCG an ‘‘uncult,’’ and another
said it has completed the trans-
formation ‘‘from the status of a
cult to a firm standing in the
church of Jesus Christ.’’1 But
amid all of the plaudits, members
and newly exited nonmembers
continue to report spiritual abuse
by those holding leadership posi-
tions over them in the WCG.

Enter or Exit
David Covington

David Covington was a mem-
ber of the WCG for twenty-five
years and was in the full-time
ministry for five of those years.
He was pastor of the Roanoke

and Lynchburg, Va., congrega-
tions and was a contributing
writer to the WCG’s Plain Truth
magazine. Covington holds a
Master’s degree in community
agency counseling from the Uni-
versity of Memphis and is a
National Certified Counselor. He
wrote the cover story for and was
himself featured on page 1 of the
May-June 1996 Plain Truth. The
WCG administration asked Cov-
ington to conduct workshops on
spiritual healing for over 600
WCG ministers and their wives
in six states. But in May 1996,
David Covington resigned be-
cause, ‘‘after nineteen months of
addressing these issues with [the
WCG’s] administration, it be-
came apparent that I was actually
enabling a sick system that does
not desire genuine change for
Jesus.’’2

Referring to pastor General Joe
Tkach Jr., Mike Feazell, director
of Church Administration, and
Greg Albrecht, editor of the
Plain Truth, Covington writes:

‘‘You have implemented these
changes [the changes that
have won the admiration of so

many observers] through our
historically abusive dynamics.
In your present position, I am
convinced you aren’t even ca-
pable of seeing, much less
addressing, the genuine prob-
lems. I compare the 1996
WCG to a husband who used
to beat his wife seven days a
week and now has cut back to
four. And, the wife is sup-
posed to be satisfied with his
progress! Worse, still, he’s
holding seminars on domestic
violence! Your administration
continues to be abusive, but
you hold spiritual healing con-
ferences.’’3

Addressing why outside observ-
ers are reporting that genuine
repentance has taken place in the
WCG, Covington points out,
‘‘These observers cannot possibly
understand what it is like to be a
member of this church. They
miss the dynamics of this system
which remain abusive.’’4

He also points out continuing
doctrinal problems: ‘‘the WCG
still rejects the doctrine of eternal
punishment, holds observances
on the Jewish Sabbath and festi-
vals ... , and teaches as doctrine
the debatable matter of post-
mortem evangelization [i.e.,
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those who are not saved in this
life still have a chance to be
saved in a future resurrection].’’5
I would add that the abusive
heretic, Herbert W. Armstrong,
continues to be regarded as a
minister of Jesus Christ.

Covington lists nine fundamen-
tal problems in the WCG:

1. Authoritarian Hierarchy:
Herbert W. Armstrong estab-
lished a hierarchy in the WCG
with himself — the pastor general
— at the top. The only aspect of
this that changed with Arm-
strong’s death in 1986 was that
Joseph W. Tkach became the
all-powerful pastor general. When
he died in 1995, he was suc-
ceeded as pastor general by his
son, Joe Tkach Jr. No members
or elected representatives of the
members ever were consulted
about who should become the
leader of their church; they did
not have a chance to consider
whether the succeeding pastor
general was spiritually or morally
qualified or had the intelligence
or judgment to capably run the
WCG. The succeeding pastor
general was simply imposed on
the members by the preceding
pastor general. Hierarchical gov-
ernment has been acceptable for
years in the WCG because mem-
bers believe the leaders are ap-
pointed by God.6

2. Lack of Accountability: In
any WCG congregation, neither
the deacons, elders, nor pastor
are accountable to the local
church or the members of the
church in any way. They must
give account only to their superi-
ors, and that line of authority
ends with the pastor general in
Pasadena, who is legally account-
able to no one.

The WCG has at times made
certain statements that sound as
if decisions come from ‘‘the
board’’ or from the Advisory
Council of Elders, and not from

returning to its old doctrinal posi-
tions (or going on to new her-
esies) if the pastor general so
wishes. And, despite talk of
change, the WCG inconsistently
continues to defend its hierarchi-
cal government with references
to the Roman Catholic Church.10

The following would not have
occurred in a church in which the
leadership was held accountable
to the congregation: After trying
unsuccessfully for months to get
her pastor to address several
questions and concerns (includ-
ing being removed from her
youth ministry of 15 years after
she mentioned that with the doc-
trinal changes she would now be
free to teach the children about
Jesus11), a member resorted to
writing to Pasadena. She reports
that it was after she took this
action that her pastor and his
wife ‘‘came to my house to de-
mand that I retract everything I
had written in the note and to
state that unless I promised to
never again send such a note,
that there was no hope for us to
work together. In fact, [the pas-
tor’s wife] literally waved my
letter at me several times and
alluded to a secret file they had
on me... . The ‘counseling’ session
was a sham. I broke down in
tears at the end, realizing they
had the upper hand, and Head-
quarters, as always, would take
their word against mine. So I
concluded aloud that I would just
have to leave. They were both
quick to endorse my ‘decision’
after which [the pastor’s wife]
insisted that our stories ‘match’
in case Headquarters questioned
them or me.’’12

Notice how the WCG handled
this matter at a time when it was
billing itself as a New Covenant
church dedicated to serving its
members. After poring over the
copious letters and e-mail mes-
sages between this ex-member

the pastor general.7 But the April
1995 Ambassador Report newslet-
ter published the ‘‘Bylaws of the
Worldwide Church of God, a
California Nonprofit Religious
Corporation.’’ These state that
the ‘‘‘Corporate Governance’
shall mean the pastor general.’’
They further reveal that ecclesias-
tical decisions ‘‘shall be within
the sole and subjective discretion
of the Corporate Governance’’;
that the pastor general has sole
authority over the contents of the
bylaws; that the pastor general
has sole authority over the selec-
tion of the Advisory Council of
Elders (the members of the cor-
poration) and the Board of Di-
rectors; and that the pastor gen-
eral can remove any member of
the corporation (Advisory Coun-
cil of Elders) and anyone — or
even everyone — from the Board
of Directors without cause or
notice.8

The Ambassador Report ob-
serves, ‘‘The Corporation’s board
is therefore a true dummy board.
Because the Association’s Advi-
sory Board of Elders is deter-
mined in the same way, it, too, is
a dummy board. ... In the final
analysis, all WCG doctrines, poli-
cies, assets, and personnel are
controlled legally by the whims,
caprices, and fantasies of but one
human being — Joseph W. Tkach
[now Joe Tkach Jr.]. In a very
real sense, therefore, the World-
wide Church of God is [Joe
Tkach Jr.].’’9

The WCG has occasionally
talked about changing its hierar-
chical government, and did so
again after Covington distributed
his resignation letter. But, al-
though the WCG has had 10
years since Herbert Armstrong’s
death to implement such a
change, it has not yet done so.
The board of directors cannot
truly lead the WCG as long as
these bylaws remain intact. Noth-
ing restrains the church from
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and various WCG ministers and
between those ministers and
David Covington (whom the
former member contacted con-
cerning her case), I find an obvi-
ous bias against her.

Her letters were analyzed for
negativism, her heart was judged
and her intentions assumed; she
was even placed in the same
category as the carnal Pharisees.
‘‘Would a person trained in the
skills of conflict resolution,’’
wrote one headquarters minister
in reference to this woman, ‘‘have
found a way to appease these
enemies of Jesus?’’13 So a person
who cried out for help found
herself labeled an ‘‘enemy of
Jesus’’ who could not be helped.
The WCG’s high-handed ap-
proach is indicative of a desire to
protect its leadership and image
at the expense of the individual
Christian. But in a Christian
church the burden is on the
church to resolve such conflicts
without labeling every member
who rocks the boat as carnal and
unable to be helped.

3. Closed Communication:
The pastor general is inaccessible
to the average member. Those
who try to reach him are usually
contacted by a staff member
trained to either mollify or intimi-
date. Members may sometimes
receive letters signed by the pas-
tor general but not written by
him.

Covington writes, ‘‘Communi-
cation is still far too closed.
Dissent is not tolerated, but is
labeled as division and used to
disfellowship [or pressure into
quitting] those who disagree.’’14

Closed communication occurs at
all levels in the WCG. A member
may have more success in speak-
ing with the local pastor than in
reaching the pastor general, but
will often still be stonewalled or
intimidated rather than reach a
satisfactory closure to the prob-

lem. The former member men-
tioned above writes:

‘‘My last recent attempt to
question my local pastor on
blatant problems within the
congregation which are hurt-
ing the congregation, were
met with the standard ‘You
must have had a traumatic
experience in your youth to
be so negative.’ (In fact, my
youth was relatively problem-
free. My home life was
happy... .) The real trauma
has been the control and
abuse I have allowed myself
to endure in this church be-
cause I believed at the time
that it was God’s will.’’15

So, while Joe Tkach Jr. makes
public apologies for ‘‘past’’
wrongs,16 members and former
members are left to lick their
own wounds. In another letter,
this same ex-member asks:

‘‘If those at headquarters are
sincere, then why am I spiri-
tually homeless, demoralized
and hurting? Why doesn’t
anybody reach out to me and
tell me that I should stay and
we can work this out together
for the benefit of everybody?
Why must I have reinforced
this feeling I have felt all
along: that I am expendable
to keep up the appearance
that the local church is prob-
lem-free because my pastor
and his wife are doing such a
fabulous job?’’17

4. Manipulation over tithing:
Giving, by definition, is some-
thing we do freely. Giving to a
church or religious organization
is something we do freely as an
act of worship. If we donate
because we are told we will get a
blessing; or because the church
commands it; or because we are
being made to feel guilty if we do
not support an organization that
has been financially irresponsible;
or because the organization de-

scribes itself as having such a
unique and important ministry
that we would be letting God
down if we didn’t send in a
donation, we are not giving, we
are being manipulated into pay-
ing.

There is a difference of opinion
among Christians about whether
biblical references to tithing ap-
ply to Christians. The WCG
which once had a three-tiered
system of tithing has now pub-
licly taken the stand that tithing
is not part of the New Covenant
and Christians are not obligated
to obey tithing laws. But when
income dropped, the WCG was
quick to explain that the new
doctrine means members are not
restricted to giving only 10 per-
cent of their income (i.e., they
should now be giving more).18

This amounts to no real change
because the WCG always told
members to not only pay their
tithes, but to give generous offer-
ings besides. Further, the WCG
returned to the old manipulative
techniques of telling members
that God will bless them for
giving, God commands them to
give, and the WCG with its
unique ministry is in financial
need.19

As if this were not enough, the
WCG’s Mike Feazell laid on a
generous dose of guilt by writing
to members, ‘‘We are now reach-
ing a point where more decline in
income will result in cuts [in
employees and important
projects]. ... It is no secret that
neglect of financial support of the
church is often symptomatic of a
general neglect of living in
Christ.’’20

But Stephen Arterburn and
Jack Felton write in Toxic Faith,
‘‘Religious addicts believe that
nothing is more essential than
the organization’s continuation,
which is funded by the gifts of
the followers... . People are seen
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as sources of funds to keep the
organization going rather than
individuals worthy of service
from the organization... . If the
organization you support begs for
your money and seems to place
greater importance on your
money than on you, stop sup-
porting that organization.’’21

An ex-member in Ohio de-
scribes what happened when
members withheld their support:

‘‘And should we doubt the
motives of our pastor general,
we were constantly reminded
that if he wasn’t following
Jesus Christ, would he have
committed ‘financial suicide’
by saying that tithing was no
longer required? (This com-
ment was followed up later on
in videos and co-worker let-
ters as ‘...most are faithfully
giving 10% and some people
are giving even more... .’
‘...10% should be a minimal
guide l ine  for  g iv ing. . . ’
‘...you’re no longer restricted
to giving only 10%! You can
give 10, 20, 30 and even 40%
now!’ Of course, this wasn’t
about to happen, so we were
once again chastised with,
‘Now we know where your
hearts really are!’ because of
the drastic drop in income.)’’22

Whenever the WCG finds itself
in one of its many financial cri-
ses, the remedies include coerc-
ing members for more money,
cutting services to local congre-
gations, and dismissing lower-
level employees. The highly paid
WCG leaders never take volun-
tary pay cuts. In fact, only days
before the WCG published the
articles cited above, and typical
of the arrogance the WCG has
shown throughout its history, Joe
Tkach Jr. received a pay raise.23

5. Financial control: David
Covington writes to the pastor
general:

‘‘The congregations still send
100% of their money [dona-
tions] to you... . Current re-
gional pastor Craig Bachellor
told Mike Feazell and me at
dinner, in January 1995, he
had determined his congrega-
tion received 19 cents back in
services for every $1 sent to
Pasadena. Where does the
rest go? ...’’

‘‘The problem is that the
members do not compare
their situation to the thou-
sands of other Christian
churches where 100% is col-
lected locally and a small per-
centage is then sent by the
congregation to a governing
body.’’24

6. Local congregations not a
true priority: The WCG leader-
ship sounds like it is reforming its
relationship to church members:
‘‘Friends, we are a church, and
we sincerely want headquarters
to serve the spiritual needs of our
members rather than thinking
that the members exist to serve
us.’’25 But Covington charges
that local congregations are re-
ceiving fewer services all the
time: they still rent halls; funds
for Wednesday night Bible stud-
ies have been cut off; some pas-
tors are stretched between two
(and sometimes as many as five)
churches; congregations are not
even allotted funds for such ba-
sics as yellow pages listings, busi-
ness telephone lines, or post of-
fice boxes; and the idea is ‘‘being
bantered about that our ministry
will go to a part-time basis.’’26

Covington also tells Tkach, ‘‘It
does not appear congregations
will benefit from the $250 million
you expect to receive from the
sale of the [buildings and
grounds in Pasadena]. I have
heard your Q&A session several
times and recall your response
about how it will be spent as
including the following: 1) an

endowment for the corporate
headquarters, 2) a ministerial re-
tirement program, and 3) an en-
dowment for Ambassador Uni-
versity. On one occasion you
mentioned lastly that some might
be used to help congregations
toward a building fund.’’27

In fact, the WCG did tout a
building program in its newspa-
per to members, including pic-
tures of what the local church
buildings would look like. But,
typical of many of the WCG’s
announced policies, the program
has never gotten off the
ground.28

7. Chaos and confusion: Ex-
WCG members often mention
the chaos that resulted from the
way the WCG introduced the
doctrinal changes: Statements
were made, retracted, and re-
stated; members were told one
thing, but would hear Christian
ministries quote their leaders as
saying something very different;
the Sabbath, festivals, dietary
laws, and tithing were no longer
required, but were still used to
judge someone’s ‘‘commitment.’’

Also, administrators continually
shift employees from one depart-
ment to another. And the WCG’s
record concerning various pro-
grams — such as the building
program mentioned above — is
no better. Covington writes,

‘‘I traveled to a planning and
ideas conference ... for the
newly instituted Family Min-
istry department only to find
out upon arrival that the pro-
gram had been canceled. Ron
Kelly was then given yet an-
other new job in ministerial
deve lopment  where  he
promptly started a program
for tuition reimbursement.
This new program seemed to
last little more than a month
and joined a WCG graveyard
littered with such short-lived
policies. The roller coaster
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goes up and down, and
people’s lives are thrown from
side to side. It has been my
experience with the historic
culture of the WCG that the
message of salvation through
Jesus gets lost in an overflow
of programs, policies and cri-
sis.’’29

I suppose that only God and
top WCG leaders know whether
this chaos is premeditated, or
merely the result of ineptitude.
But WCG observers should be
aware of Ken Blue’s words:

‘‘Another tactic of keeping
people out of touch with the
present is to foment confu-
sion, punctuated by crisis.
Policies may be handed down
and programs launched which
seem to fit no coherent pat-
tern... . The resulting turmoil
keeps people from finding out
what is really going on. This
serves to cover up the fact
that almost no productive ac-
tivity may be occurring.’’30

8. Lack of respect for mem-
bers and ministry: David Cov-
ington quotes David Johnson and
Jeff VanVonderen in their book
The Subtle Power of Spiritual
Abuse: ‘‘[One] reason for secrecy
in a church is that the leadership
has a condescending, negative
view of the laity. This results in
conspiracies on the leadership
level. They tell themselves,
‘People are not mature enough to
handle the truth.’ This is patron-
izing, at best.’’31 The WCG mem-
bers were the last to hear of the
doctrinal changes.

A former member writes, ‘‘If
they were really honest, sincere,
and genuinely repentant, they
would have worked on the inside
of the church first, not going to
the Christian ministries and
countercult organizations six
years before they sprang the new
changes on the gullible member-
ship.’’32 This same person also

says that ‘‘honest, sincere, Spirit-
filled Christian leaders would
have orchestrated the changes ...
on their knees; beseeching God
to step in. Then gently and lov-
ingly, as kind shepherds, setting
about to first instruct the mem-
bers in the truth; giving them all
the help they possibly could. ...
This takes real faith.’’33

Covington writes to Tkach, ‘‘I
agree with your doctrinal
changes, but absolutely disagree
with the method by which you
have imposed them upon the
fellowship, instituting one change
at a time. ... One person de-
scribed feeling like they had been
spiritually raped in the past year.
A WCG pastor compared your
approach to bobbing a dog’s tail,
one painful inch at a time.’’34

One of the exiting members
quoted earlier writes,

‘‘We are tired of the contin-
ued condescension of the
headquarters elite toward the
‘lowly laity’ in terms of telling
us what we are capable of
understanding or not. We are
tired of being controlled in
every facet of church life and
most definitely tired of the
double standard and double
talk that permeates every-
thing that emanates from
Pasadena on down through
our local pastor... . Although
it may have duped Ruth
Tucker and Hank Hanegraaff,
the WCG is not the Jesus-
centered church it is purport-
ing to be. It still speaks in
half-truths (e.g., ‘a Christian
doesn’t have to keep the Old
Testament Holy Days, but
those who do are proving
their passion for Christ’); it
will not denounce Mr. Arm-
strong as the heretic and blas-
phemer that he was; and its
pastors are not accountable
for the way in which they deal
with the laity. In some ways it

currently meets the profile of
an abusive cult more than it
ever did. When I dared to
believe the rhetoric of a sup-
posedly healthier WCG a year
ago, I discovered that my
questions and concerns have
no more merit than under any
previous authoritarian WCG
regime. Although it gives the
appearance of having re-
pented of its false belief that
it was the one true church, in
reality it has done nothing
more than slightly shift its
rhetoric and self-focus from
being the one true church to
‘look how great we are be-
cause we are humble enough
to change.’ It still desires and
claims a unique place in
Christendom for its recent
‘repentance.’’’35

This lack of respect also shows
itself in the way individuals are
dehumanized or publicly ridi-
culed. I can testify that this was
common when I was a WCG
employee — particularly concern-
ing anyone who asked hard ques-
tions, criticized, or left the WCG.
Covington tells of a more recent
incident he observed in which a
church administration supervisor
told a small group of people that
an African-American pastor who
left the WCG ‘‘just ‘wanted to be
white,’ was in it for the money,
and possessed mental prob-
lems.’’36 Since leaving the WCG,
Covington has been likened to
Judas Iscariot and labeled as im-
mature and arrogant, among
other things;37 I have been ac-
cused of being a liar in no less
than a dozen different and imagi-
native ways; and the cultic prac-
tice of making personal attacks
on former members continues.38

‘‘Loving, kind, good people
that only wanted to serve God
with all their hearts and souls.
People who put Him first in
their lives. People who pa-
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tiently underwent many trials
and endured ... and endured.
People who felt close to their
God. A big, cruel joke. Be-
trayed by men who were not
men of God. Beaten and left
bleeding along the road of
life’’ (written by a former
WCG member in Colorado).

9. Organization more impor-
tant than Jesus or people: I
have long said that the WCG
exists to perpetuate itself and
profit its leaders. Observers
might argue that this is not true
of the new WCG as evidenced by
the loss of members and income
due to its doctrinal correction.
But while employed by the WCG
I was told that the changes were
being made to shed the cult
image and to shift Plain Truth
readership to a market more
likely to donate. So perhaps
WCG leaders didn’t expect such
a great loss, or thought the
changes would bring them into a
more lucrative market. They may
have taken a gamble with poten-
tially high returns. In other
words, there is more than one
possible reason for their actions.

David Covington makes this
interesting observation:

‘‘I know you [Tkach] say that
you have lost members and
income by the changes you
have made. However, your
power and prestige have not
been abated. In fact, you have
now had opportunity to speak
before hundreds of denomina-
tional leaders, be interviewed
on radio with James Kennedy
and Hank Hanegraaff, obtain
several book contracts, and
that in addition to your
planned radio program (and
aforementioned pay increase).
You did not possess anywhere
near this kind of prominence
before.’’39

Covington ends his resignation
letter with this paragraph:

‘‘You continue to engineer us
videos and materials to design
a Christian church out of a
destructive system. We pas-
tors follow the instructions
carefully and paint by num-
bers the fireplace on the wall,
according to your specifica-
tions. Then, our members all
gather around this facade and
rub their hands waiting to get
warm. We wait but grow
weary. Many ministers are on
the verge of emotional break-
down, and you are financially
cutting them off! Our struc-
ture shuts out and stifles
Jesus. It must change! I be-
seech members not to wait on
you, but follow the Spirit. He
is the One waiting!’’40

I conclude this article intensely
aware that it does not adequately
express the pain in the literally
pounds of letters in my files from
people who have recently left the
WCG. To them, I apologize. I am
also aware that the WCG —
though necessarily treated as an
organization in this article — has
thousands of members, each of
them an individual. In no way am
I attempting to judge any indi-
vidual’s Christianity.

My hope in writing this article
is threefold. First, I hope the idea
that it is somehow virtuous to
stay in the WCG will fall from
WCG members’ eyes, that their
eyes will be opened to the kind of
organization in which they have
placed their trust, and that they
will see that fellowship with the
body of Christ awaits them out-
side the WCG.

Second, I hope that observers
of the WCG will begin to see the
complexity of the issue of an
abusive cult becoming a healthy,
orthodox church. It is not as
simple as changing a few doc-
trines and mouthing some evan-
gelical-sounding phrases. The in-
dividual members — some of

whom have been manipulated by
mind control techniques for so
long they do not even realize they
have been abused — must be
taken into account.

A WCG pastor who claims to
have discovered the Gospel of
grace and the extent of the
WCG’s legalism during the 1970s
says his response was to pray ‘‘for
the church to come to a deeper
understanding of the grace of
God.’’41 But, while prayer is cer-
tainly important, I cannot agree
that it should be the only re-
sponse. Why is this man men-
tioned in a positive light in Chris-
tianity Today instead of asking
how he could have remained si-
lent while following directives
from headquarters and drawn a
paycheck while the WCG contin-
ued to preach legalism and vari-
ous other heresies; denounce the
Gospel of grace as a deception;
call Christians ‘‘instruments of
Satan’’; use members’ tithe
money on extravagant living for
top officials; and spiritually blind,
gag, and abuse its members?

Accompanying Ruth Tucker’s
article in Christianity Today is a
small article, ‘‘When Your Church
Says It’s Wrong.’’42 It is written
by a long-time WCG member,
and is apparently supposed to
show how WCG members are
turning from legalism to grace.
But I have to ask — since appar-
ently no one else has — how this
woman can claim to have cleared
her mind of all prejudices while
remaining in the church she has
attended for more than 25 years
and while using WCG published
study guides and listening to
WCG sermons. I must also ques-
tion how her claim to have
cleared her mind of all prejudices
and to have an ‘‘open mind’’ is
consistent with her statement
that she ‘‘refused to listen to any
rumors or read any ‘black mar-
keted’ dissident materials.’’
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My criticism is not of these
people, who are the product of
their church, but with those who
hold them up as positive ex-
amples without asking critical
questions. Dealing only with the
leaders can result in an extremely
distorted picture — one that may
even have been purposely created
for the benefit of the observers —
and cause great harm to the
average member. Likewise, exit-
ing members who know they
have been hurt by the present
WCG administration, commonly
feel betrayed by both the WCG
leadership and the Christian min-
istries that have befriended the
WCG. Observers must not forget
that the leaders have been in
responsible positions in an abu-
sive, authoritarian cult for years
and may have compulsive behav-
ioral problems they have not yet
faced and which may not be
readily apparent to the observer.
(Interestingly, David Covington
mentions that, when he was still a
WCG pastor, the top WCG ad-
ministration felt they had no
need to attend his workshops on
spiritual healing.)

Third, I hope the WCG leaders
will see that there is more that
needs to be changed than they
may have realized. Joe Tkach Jr.
accuses ministries that have kept
the pressure on the WCG of
making ‘‘the journey [to evangeli-
calism] ten times more diffi-
cult.’’43 Why? Because we de-
mand true fruit rather than an
image of evangelicalism? (Read
Luke 3:8.) Because we know that
the possible regeneration of a
leader or leaders and the publica-
tion of orthodox-sounding ar-
ticles does not guarantee a spiri-
tually healthy church? Because
we want to hold leaders account-
able for obvious lies and spiritual
abuse?

We have not made the journey
any more difficult than it needs

to be. Any unnecessary difficulty
may instead arise from leaders
duplicitously manipulating mem-
bers and the media to fit a
man-made agenda rather than
putting their full trust in Jesus
Christ.

Yes, we have inflicted faithful
wounds (Proverbs 27:6) and will
continue to do so until the WCG
demonstrates true accountability
and forthrightness and stops leav-
ing a trail of abused people in its
wake.44
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